CITY OF TOPEKA CONTRACT NO.’

AMENDMENT NO. 2 TO CITY OF TOPEKA CONTRACT NO. 43043

THIS AMENDMENT NO. 2 to City Of Topeka Contract No. 43043 is entered into
this _:5‘_&_' day of quﬂbﬂm , 2015, by and between the City of Topeka, a
duly organized municipal corporation hereinafter referred to as "City" and Local 1294,
Missouri/Kansas State Council 72, American Federation of State, County and Municipal
Employees (AFSCME), AFL-CIO, hereinafter referred fo as "Union.”

WHEREAS, the City and Union have previously entered into City of Topeka
Contract No. 43043, hereinafter referred to as “‘the Contract’ which governs terms and
conditions of the employment relationship bétween the Employer and the employees

represented by Union; and

WHEREAS, provisions in Article 16 of the Contract allowed for a reopener to
discuss and negotiate Article 16 for wages and Article 15, § 17 for personal days; and

WHEREAS, after statutory meet and confer sessions betwéen City and Union
representatives, agreements were reached on the reopened items as set forth below,
the terms of which have been ratified by the Union.

NOW, THEREFORE, IN CONSIDERATION OF THE MUTUAL COVENANTS
CONTAINED HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. The existing language of Article 18, Section 2 of the Contract is
hereby amended to read as follows:

Section 2. Wages.

Effective with the first day of the first full pay period in January 2016, the all

hourly rates in the wage schedule shall be increased by one and one-half percent
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(1.5%). Inspectors and Reviewers shall be paid in accordance with their respective

Position and Grade Levels set forth in the “Development Services/Planning 2016 Wage

Schedule”.

Development Services/Planning 2016 Wage Schedule

Effective January 2, 2016

Inspectors
(includes Building, Mechanical, Electrical, Cross Connection, & Zoning)
Hourly

| Position "Grade Rate

Inspector | Non-Certified 18.48

Inspector |l Certified 21.30

Inspector lll 3 Years Certified 24.32

Inspector IV* 3 Years Certified + Master's License 25.55

Inspector V* 6 Years Certified + Master's License 26.31

Inspectors

Plus Maobile Home (MH)

. Hourly
Position Grade Rate
Inspector | Non-Certified 18.85
Inspector |l Certified 21.74
Inspector |l 3 Years Certified 24.82
Inspector |V 3 Years Certified + Master's License 26.06
[nspectar V B Years Certified + Master's License 26.84
[nspectors
Plus Elevator

Hourly
Position Grade Rate
inspector | Non-Certified 19.03
Inspector Il Certified 21.94
Inspector lll 3 Years Certified 25.05
Inspector IV 3 Years Certified + Master's License 26.32
Inspector V 6 Years Certified + Master's License 27.11
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Inspectors
Plus Multi-Trade
Hourly
Position Grade Rate wiMH | w/Elev.
Inspector | Non-Certified 19.78 20.17 | 20.37
Inspector Il Certified 22.80 23.25 1 23.50
Inspector |l 3 Years Certified 26.02 26.55 | 26.82
3 Years Certified + Master's
Inspector IV License 27.33 27.88 | 28.16
6 Years Certified + Master's
Inspector V License 28.16 28.72 | 29.01
Planner Review
Hourly
Pasition Grade Rate
Planner
Reviewer | Non-Cerlified 22.80
Planner
Reviewer [l Certified 25.58
Planner
Reviewer |l 2 Years Certified + CPFRC 28.40
Planner
Reviewer [V 4 Years Certified + CPRC 31.20
Planner
Reviewer V 8 Years Certified + CPRC 32.15

* For Plumbing, Mechanical, & Electrical only; Building requires Commercial
Plan Review Certification (CPRC) and Zoning requires AACE Enforcement

Administrator

2. The existing language of Article 16, Section 3 of the Contract is
hereby amended fo read as follows:

Section 3. Longevity.

Inspectors and Reviewers shall receive one level increase in longevity
compensation as set forth in the forty (40) year Longevity Pay Plan at the end of this
section. The longevity increase shall become effective on their hiring anniversary dates,

provided there has been at least a “Meets Expectations” rating received on the most
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recent annual performance appraisal preceding that event and the employee is not
already at the top of the forty (40) year Longevity Pay Plan. For the purposes of
longevity movement under this Section, employees who for whatever reason do not
receive annual performance appraisals will be deemed to have qualified for an overall

“‘Meets Expectations” rating.

Longevity Pay Plan
Effective January 9, 2010
Tyr .05/hr
2yrs .10/
3yrs .15/h
4yrs .20/h
Byrs .25/h
Byrs .30/h
7yrs .35/h
8yrs .40/h
Qyrs .45/h
10vr .50/h
11yr .55/
12vr .60/h
13yr .65/h
14yr .70/h
15yrs .75/h
16yr .80/h
17yr .85/h
18yr .90/h
19vyr .95/h
20vyr 1.00/h
21yr 1.05/h
22vyr 1.10/h
23vr 1.15/h
24yr 1.20/h
25vyr 1.25/h -
26vyr 1.30/h
27vr 1.35/h
28vr 1.40/h
29yr 1.45/h
30yr ____1.50/
3tvr 1.55/h
32yr 1.60/h
33yr 1.65/h
3dvr 1.70/h
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35yr 1.75/h
36yr 1.80/h
37yr 1.85/h
38yr 1.80/h
39yr 1.85/h
40yr 2.00/h

3. All other terms and conditions of City of Topeka Contract No. 43043,

as amended, not specifically stricken or amended herein, shall remain in full force

and effect.

IN WITNESS WHEREOQF, the parties have hereto executed this Amendment as
of the day and year first above written.
UNION
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Rogef Levings, AFSCHME Cojincil 7#’Representative

Bruce Pfeiffer, Né’!jcﬁlating ﬂleam—hlémbm\

Richard Worden, Negotiating Team Member

Craig Johnsén, Negotiating Team Member
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